[The following ethics section is a portion of the Broward County Clerk of Court’s Procurement Code, last amended March 2004.  For a copy of the entire Procurement Code, see www.clerk-17th-flcourts.org/purchasing/cli10800.htm#PUR17.]
PUR 17 - CONFLICTS OF INTEREST, CODE OF ETHICS, PROFESSIONAL STANDARDS, RESPONSIBILITY AS PUBLIC EMPLOYEES 

CONFLICTS OF INTREST
Employees engaged in the Purchasing process are expected to be free of interests that are potentially unfavorable or detrimental to the best interests of the Clerk. Employees shall not engage nor participate in any commercial transaction involving any company in which they have a significant undisclosed financial interest.

Any employee engaged in Purchasing, who has assumed or is about to assume, a financial or outside business relationship that might involve a conflict of interest must immediately inform the next level of management. The information will be reviewed by management to determine if a conflict of interest is present and what course of action is to be taken.

A conflict of interest exists when an employee:

· Has a direct or indirect relationship with an outsider that is inherently unethical or that might be implied or construed to be, or allow personal gain to accrue to the employee due to the employee's ability to influence dealings, or place the employee or the organization in an equivocal, embarrassing, or ethically questionable position, or reflect adversity on the integrity of the organization. 

· Takes personal advantage of an opportunity that properly belongs the Clerk of Court office. 

· Has an outside interest that materially encroaches on time or attention that should be devoted to the affairs of the Office of the Clerk of Court. 

CODE OF ETHICS
The Broward County Clerk of Court employees seek to provide responsive, effective and efficient governmental services to the citizens of Broward County by exercising prudent fiscal management and safeguarding Clerks records.

To further these goals, all Clerk of Court employees are enjoined to adhere to ethical standards of conduct as set forth in the fulfillment of their official responsibilities.

PERSONAL STANDARDS
Clerk of Court employees shall devote their time, skills, and energies toward goals and objectives of the Clerk's Office both independently and in cooperation with other employees. They shall strive to provide the highest quality of performance. They shall abide by professional practices and recommended standards as applicable. They shall be accountable for their actions and responsibilities as employees in the public sector.

RESPONSIBILITY AS PUBLIC EMPLOYEES
They shall uphold the letter and the spirit of the Constitution, legislation and regulations governing their actions.
